Secondary Education  Program OBSERVATION FORM



Revised 6/10/04

Candidate:                                               
Date:               School:                                 
    Assessor:                                    _
STANDARD FOR JUDGMENT:  A Proficient Classroom Teacher

U  = Unsatisfactory:  not/rarely done and/or with little positive impact     B = Basic:  partially done and/or with limited positive impact    

S = Sufficient:  essentially done and with positive impact     P = Proficient:  effectively done and with significant positive impact


Domain A:  Planning Component 
	Performance
	U
	
	B
	
	S
	
	P
	Comments (attach documentation as appropriate)

	A1. DESCRIBING STUDENTS:  Accurately describes the background of the students and how this was determined.
	
	
	
	
	

	
	
	

	A2. LINKING THE LESSON TO STUDENTS:

Describes how lesson relates to the students’ prior knowledge, present situation, and  future  learning.
	
	
	
	
	
	
	
	

	A3.  SPECIFYING INSTRUCTIONAL OUTCOMES:  Clearly indicates what students will know and be able to do at end of lesson and states outcomes that are  appropriate  for intended students and permit viable methods of assessment  
	
	
	
	
	
	
	
	

	A4. RELATING LESSON TO CURRICULUM  STANDARDS AND GUIDELINES:  Ties lesson to appropriate state and  professional standards and school district guidelines. 
	
	
	
	
	
	
	
	

	A5.  IDENTIFYING CONTENT TO BE   TAUGHT:  Makes clear the main ideas/skills to be taught in the lesson.
	
	
	
	
	
	
	
	

	A6. LISTING THE INSTRUCTIONAL     SEQUENCE:  Provides clear procedures with sufficient detail to permit another person to teach the lesson.  
	
	
	
	
	
	
	
	

	A7.  INDICATING AN EVALUATION PLAN:    Specifies process  for assessing lesson outcomes that is student appropriate and  consistent with stated instructional outcomes 
	
	
	
	
	
	
	
	


Candidate:                                          
Date:                    


STANDARD FOR JUDGMENT:  A Proficient Classroom Teacher

Domain B: Setting the Stage for Learning Component 
	Performance
	U
	
	B
	
	S
	
	P
	Comments (attach documentation as appropriate)

	B1.  PROMOTING FAIRNESS:  Indicators include treating all students in an equitable manner regardless of gender, race, ethnicity or other characteristics, being consistent in actions, valuing diversity, absence of favoritism, etc.
	
	
	
	
	
	
	
	

	B2.  FOSTERING RAPPORT:  Indicators include greeting students at the door, demonstrating personal warmth, smiling,  using eye contact, listening and responding to students, etc.
	
	
	
	
	
	
	
	

	B3.  ESTABLISHING RULES AND        PROCEDURES:  Indicators include displaying rules in the room, having established routines, efficiently handling of materials and supplies, making smooth transitions between lesson components, etc.
	
	
	
	
	
	
	
	

	B4.  MANAGING STUDENT BEHAVIOR:      Indicators include establishing appropriate expectations for student behavior, identifying consequences, monitoring student behavior during lesson,  responding appropriately to student misbehavior, demonstrating withitness, etc.
	
	
	
	
	
	
	
	

	B5.  ARRANGING PHYSICAL SPACE:      Indicators include attending to health and safety factors, providing accessibility to equipment, displaying student work, room attractiveness, etc.
	
	
	
	
	
	
	
	


Candidate:                                               
Date:            

STANDARD FOR JUDGMENT:  A Proficient Classroom Teacher

Domain C: Teaching 
	Performance
	U
	
	B
	
	S
	
	P
	Comments (attach documentation as appropriate)

	C1.  COMMUNICATING OBJECTIVES AND PROCEDURES:  Indicators include clarity in oral and written modes, sufficiency of detail, linking to prior and future learning, providing sound rationales, etc.

	
	
	
	
	
	
	
	.




	C2. REPRESENTING CONTENT:  Indicators include accuracy of information, logical development of ideas, use of examples, appropriateness of methods and activities, suitability of materials and resources, links to students= knowledge and experiences, etc.
	
	
	
	
	
	
	
	

	C3.  QUESTIONING/DISCUSSION TECHNIQUES:     Indicators include clearly stated questions, purposeful sequences, varied levels of questions, use of wait time, achieving equitable distribution, prompting/ probing to facilitate responses and extend student understanding, responsiveness to students questions, effective eye contact, enthusiasm, etc. 
	
	
	
	
	
	
	
	

	C4.  MONITORING STUDENT UNDERSTANDING:  Indicators include responsiveness to student concerns, timely and specific feedback, making time and content adjustments based on student reactions, using formal and informal assessments, etc.
	
	
	
	
	
	
	
	

	C5. USING TIME EFFECTIVELY:  Indicators include keeping students engaged and on task, effective pacing, setting time limits, minimizing digressions and interruptions, having smooth transitions between activities, etc. 
	
	
	
	
	
	
	
	


Candidate:                                               
Date:            
 
STANDARD FOR JUDGMENT:  A Proficient Classroom Teacher

Domain D: Professionalism 





	Performance
	U
	
	B
	
	S
	
	P
	Comments (attach documentation as appropriate)

	D1.  CANDIDATE’S ABILITY TO ACCURATELY IDENTIFY STRENGTHS, WEAKNESSES, AND ALTERNATIVES:  Indicators include identifying achievement and non-achievement of intended lesson outcomes, citing examples of effective and ineffective practice, suggesting ways to address weaknesses, etc.

	
	
	
	
	
	
	
	

	D2.  CANDIDATE’S SENSE OF EFFICACY:  Indicators include identifying students benefiting and not benefiting from instruction, giving sound basis for those judgments, sharing ideas for meeting more effectively the needs of all students in future lessons, etc.
	
	
	
	
	
	
	
	

	D3.  COLLABORATING WITH OTHERS:  Indicators include evidence of joint planning, sharing ideas and materials, enlisting the aid of others (e.g., special education teacher, librarian) in teaching the lesson, etc. 
	
	
	
	
	
	
	
	

	D4.  COMMUNICATING WITH FAMILIES:  Indicators include maintaining records (e.g., contact log of calls and meetings), sharing both positive and negative information about student performance, providing information about the instructional program, etc.
	
	
	
	
	
	
	
	

	D5.  CONTRIBUTING TO THE SCHOOL:  Indicators include assisting in school activities (e.g., clubs, sports teams), cooperating with teachers and administrators, attending school functions/events, etc. 
	
	
	
	
	
	
	
	

	D6.  GROWING PROFESSIONALLY:  Indicators include seeking knowledge from various sources, participating in school-sponsored workshops/programs, attending professional meetings, etc.
	
	
	
	
	
	
	
	


